Memorandum of Agreement

Between the

Communications Energy and Paperworkers Union of
Canada, Locals 401, 410, 506 and 2289

Members of the
CEP Atlantic Communications Council (Council)
And

Bell Aliant Regional Communications,

Limited Partnership (Company)

The Company and the Council recognize that it is in their mutual interest to bargain a

new collective agreement prior to the expiry of the current agreement, and therefore
agree to the following terms, subject to ratification:

1. The new collective agreement will comprise all of the current collective
agreement except as specifically amended in (a), (b) and (c), below.

a. The agreement will be effective January 1% 2008 and will expire December
31%2011.

b. The wage scales will be adjusted on the following basis:
January 1°% 2008, increased on all steps by 2%
January 12009, increased on all steps by 2%
January 1%2010, increased on all steps by 1.75%
January 12011, increased on all steps by 1.75%
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c. All references to the names of the employer and the council will be corrected.

2. All employees employed in the bargaining unit by the Company on September
20™ 2004 will be credited with their service lost due to the strike to a maximum of
146 days. This additional service will apply to all benefits under the collective
agreement including vacation entitlement, severance calculation, and Sickness
Disability Benefits. Except for those employees affected by 3 below, the
additional service will not apply to pension calculations.

3. Bargaining unit employees employed by the Company on September 20" 2004
who are eligible for a pension and who retire during the term of the new collective
agreement will be entitled to use the service credit in 2 above for the purpose of
pension calculations under the terms of the pension plan in effect for the
employee immediately prior to September 20™ 2004.

4. Nothing in this Agreement prevents either party from making any applications
under the Canada Labour Code and, in particular, Sections 18.1 or 35.

Except for a determination of whether particular positions, jobs or occupations
are within the scope of the existing bargaining unit, as contemplated by Article
4.04 of the collective agreement, applications made by either party during the
term of this Agreement relating to the structure and scope or the overall nature of
the description of the employer concerning the bargaining unit will not be
effective earlier than the 1* day of January, 2012,

Except for a determination of whether particular positions, jobs or occupations
are within the scope of the existing bargaining unit, as contemplated by Article
4.04 of the collective agreement, neither party will seek an Order from the
Canada Industrial Relations Board for an effective date prior to the 1** day of
January 2012 relating to an application pursuant to Section 18.1 or 35 unless
agreed otherwise.

Notwithstanding the foregoing, the parties recognize that the Canada Industrial
Relations Board has jurisdiction to set whatever effective date it deems
appropriate. Should the Board order an effective date prior to the 31* day of
December, 2011, the parties will meet to discuss a process for the orderly
implementation of that Order.

5. The parties recognize the need to develop more effective and efficient means of

resolving differences and of making necessary amendments to the collective
agreement during its term. To that end, the Company and the Council commit to
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